
 
16 KEY POINTS FOR BUSINESS OWNERS AND CUSTOMERS  

 
1. There is no basis to legally justify the declaration of an emergency, so all of these 

orders are unconstitutional and are null and void.  
 

2. The violations that are often cited can only apply to areas under a governor’s 
authority. They cannot be extended to business or individual customers (private 
matters/private business).  

 
3. There are NO lawful ordinances regarding masks, distancing, limiting the number 

of patrons, operating outside, etc. These are GUIDELINES, not laws; and 
therefore, not enforceable by law.  

 
4. Even if the state, county, and city ordinances were lawful, there are exemptions 

and you cannot force anyone to restrict their breathing.  
 

5. It is unlawful for any government to deprive you of your ability to work, run a 
business, or earn a living; thus, you never have to shut down your business or 
change its operations.  

 
6. You do not have to adhere to mask mandates, distancing, operating outdoors, 

limiting capacity, etc.  
 

7. If a business chooses to enforce these mandates, then the business would be at 
risk of violating over 20 federal and state laws.  

 
8. If a business chooses to require employees to wear masks, then the business 

could be in violation of the OSHA general rule (see attached).  
 

9. Businesses are not licensed doctors and cannot give medical advice, such as 
requiring a patron to cover his/her mouth and nose with a medical device.  

 
10. Businesses are not law enforcement and have no authority to enforce laws.  

 
11. Any business policy (i.e., to require masks) cannot supersede federal and state 

civil rights laws, which allow patrons to enter a business without masks due to 
medical and/or religious reasons. In Ohio, see Chapter R.C. 4112.  

 
12. Citizens reporting a business can be dealt with by reporting them (and the county 

or city that encourages the civilian reporting) to the county Sheriff, the FBI, and 
Homeland Security for harassment and intimidation. Consider placing a sign on 
your door saying “Anyone caught harassing the business will be reported to local 
law enforcement, the FBI, and Homeland Security.”  



 
13. Consider placing a sign on the door and/or other visible entryway(s) that states, 

“This establishment is a place of public accommodation and as such is bound by 
federal and state laws to offer equal access and enjoyment to all facilities, 
services, and privileges to all patrons regardless of medical condition, religious 
beliefs, and other protected characteristics.” [You can point to the sign when any 
code enforcer comes snooping around.] 

 
14.  Consider having 3-4 boxes or containers of different masks with labels that say: 

“These masks don't protect against infectious disease.” If code enforcement 
comes around (or if you go to court), you can ask which box of the ineffective 
masks you’re supposed to enforce.  

 
15. You may choose to write a “presumptive letter” to the county counsel, city council 

members, township trustees, health officers, and mayor. Go to the Constitutional 
Law Group and click the tab entitled “Resources.” 
https://www.constitutionallawgroup.us/resources_1.php 

 
16. You may choose to educate law enforcement by sharing the information regarding 

laws they WOULD be asking you to violate by enforcing the unlawful.  
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FACT SHEET 

OSHA REGULATIONS, HEALTH ORDERS, AND YOUR BUSINESS 

OSHA can only issue a citation for a violation that is "on the books". That means a rule or 
regulation that has been passed through a lawmaking procedure. 

FACT 1: There is no OSHA regulation “on the books” regarding masks, distancing or 
operating a business outdoors, or suspending the operation of a business. That means 
you as a business owner, employee or patron do not have to wear a mask or distance. 
Business owners do not have to abide by guidelines that are not enforceable by law. 

FACT 2: Guidelines are not laws. Playbooks are not laws. Blueprints are not laws. The 
only thing that is a law, is a law, that is codified (it has a number associated with it and it 
is compiled into the state statutes and codes), and that was passed lawfully in a 
lawmaking procedure. 

FACT 3: Emergency health orders are not statutory law. They are intended for 
emergencies only. There is no emergency by the legal definition of an event that is 
“imminent” “proximate” “sudden” “unexpected” and has the “potential for great harm.” 
Nothing in the current health situation falls under that definition. 

FACT 4: Emergency health orders may only be issued during an emergency. Health 
orders are very limited in their scope and duration. There is no emergency, and therefore, 
these emergency orders are invalid and unlawful and will not stand up in a court of law. 

FACT 5: Because there is no OSHA rule or regulation requiring the wearing of masks or 
practicing physical distancing for your employees, you cannot require your employees to 
wear masks, nor can you be cited for not doing so. 

FACT 6: You cannot be cited by OSHA for not requiring masks or distancing because: 

(a)  There are no OSHA regulations you are violating. 
(b)  You are not a medical doctor, and therefore, cannot dispense medical advice 
such  as wearing a mask, which is defined as a medical device by the FDA. 
(c) You are not law enforcement and have no legal authority to enforce law or 
guidelines (and guidelines are not enforceable by law). 

FACT 7: There is no OSHA rule or regulation requiring you to serve your patrons outside 
and not inside. Therefore, you are not violating any regulation and you cannot be cited or 
fined for doing so. 

FACT 8: OSHA regulations only apply to your workplace and employees, not your 
patrons.  



FACT 9: If you were to require masks of your employees or patrons at the risk of denying 
them employment or entry to your business establishment, you would be violating several 
established laws:  

(a) Local, State, and Federal anti- discrimination laws that require “free and equal access” 
to any business establishment of any kind (including private clubs) 

(b)  Impersonating a law enforcement officer 

(c)  Practicing medicine without a license 

(d)  False imprisonment (by blocking access to a place of public accommodation) 

(e)  Irrevocable license to enter your place of business during open hours  

(Federal Law 18 USC §1038) This law is enforced by the FBI and Department of 
Homeland Security. 

(f) Kidnapping (by moving patrons from one place to another under duress and without 
their consent) which is a felony and carries a prison sentence 

FACT 10: Committing any of the above crimes while wearing a mask, which conceals 
your identity, elevates the severity of the crime and its punishment from misdemeanor to 
felony and may increase prison time and fines. 

(a) Providing false information or misleading information relating to biological hazards and 
to conduct hoaxes https://www.youtube.com/watch?v=80VB53-zsxA&feature=emb_logo 

FACT 11: MASK-WEARING VIOLATES THE OSHA "GENERAL RULE" 

The OSHA General Rule states that an employer must maintain a workplace that is free 
of known safety hazards. 

Mask wearing by employees violates the OSHA General Rule for these reasons: 

(A) Wearing a mask reduces the oxygen in the immediate atmosphere (around the nose 
and mouth of the person wearing the mask) below 19.5%, putting the person at IDLH -- 
immediate danger to life and health -- with irreversible adverse effects. 

(B) Wearing a mask interferes with communication. This is why the CA State Department 
of Health states that those with hearing loss are exempt from wearing a mask, and those 
who communicate with the hard of hearing should also remove the mask. 

(i) Miscommunication could be deadly between employees. An employee wearing a mask 
might not be clearly understood by another employee. For example, the mask-wearing 
employee might be shouting an alert or warning, but the other employee may not hear it 

https://www.youtube.com/watch?v=80VB53-zsxA&feature=emb_logo


because of the muffled voice. If there is a safety hazard and an employee could not be 
warned, the result could be fatal. 

(ii) Miscommunication could be deadly between an employee and a patron. An employee 
wearing a mask might not be clearly understood by a patron. For example, the 
mask-wearing employee might be explaining the spices in a certain dish and the patron 
could be allergic, but not hear the ingredients clearly because of the muffled voice. If 
there is a communication barrier between the masked server and the patron, the result 
could be fatal. 

(C) Wearing a mask prevents a safety hazard to the employee if the mask is caught in 
machinery or equipment. 
https://ohioconstitution.org/ohio-court-health-departments-cannot-suspend-licenses-over-
masks/?fbclid=IwAR1UDZdQNh-G_F6R6hithdRmbkEDFSGuSy6Ct7AJif-KjuEXBRZFdVE
IwHc 

(D) Wearing a face shield creates a safety hazard for all of the same reasons listed in 
points 1-5, plus the following additional safety hazards. Wearing a mask presents a safety 
and fire hazard to the face. An employee working over an open flame or where candles 
are present or other chemicals that could cause combustion are at an elevated risk for 
having their face catch on fire. 

(i) Face shields are not in compliance with OSHA Standard number 1926.102 for Eye and 
Face Protection. 

(ii) Face shields create glare and blurriness for the wearer. Glare is one of the leading 
causes of cataracts, and cataracts are the leading cause of blindness. 

(E) OSHA guidelines state that cloth face coverings are not considered “PPE” (personal 
protective equipment) and therefore they do not protect the wearer against any infectious 
disease, including COVID- 19. https://bit.ly/36duhU1 

(F) OSHA guidelines state: Face coverings do not protect the wearer and are not 
personal protective equipment (PPE). https://bit.ly/36duhU1 

(G) OSHA guidelines state: Persons for whom wearing a face covering would create a 
risk to the person related to their work are exempt. 
https://www.osha.gov/Publications/OSHA3990.pdf 

THUS, requiring a mask of employees or patrons VIOLATES THE OSHA GENERAL 
RULE. 

FACT 12: If you receive a visit from a health inspector or code enforcement officer, you 
have the right to ask for a warrant for that person to enter your premises. 

https://ohioconstitution.org/ohio-court-health-departments-cannot-suspend-licenses-over-masks/?fbclid=IwAR1UDZdQNh-G_F6R6hithdRmbkEDFSGuSy6Ct7AJif-KjuEXBRZFdVEIwHc
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https://ohioconstitution.org/ohio-court-health-departments-cannot-suspend-licenses-over-masks/?fbclid=IwAR1UDZdQNh-G_F6R6hithdRmbkEDFSGuSy6Ct7AJif-KjuEXBRZFdVEIwHc
https://bit.ly/36duhU1
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FACT 13: If you are served with a violation, it is considered an administrative infraction 
and you have the right to go before an administrative judge or jury to have your case 
heard. 

FACT 14: If you refuse to answer the violation, you may be at risk of having your license 
revoked– not because of not enforcing masks – but because you did not respond or 
appear to answer this claim. 

FACT 15: Getting an administrative hearing or court date is a GOOD thing because you 
will be able to go before the officials and have this mask nonsense thrown out once for 
all. 

FACT 16: You can protect the lawful integrity of your business AND avoid harassment 
from OSHA or Environmental health enforcers by preparing your own business notices 
and POST THESE IN A VISIBLE PLACE: there is no lawful law, regulation, order or 
ordinance you are violating. 

(A) NOTICE TO GOVERNMENT AGENTS: “Be advised that this is a private 
establishment. You need a warrant to lawfully enter this establishment. Any attempt to 
violate this will result in law enforcement being summoned.” 

(B) POLICY OF CONSTITUTIONAL COMPLIANCE: “As a place of public 
accommodation, this establishment is in compliance with the United States Constitution 
and the Bill of Rights and therefore upholds the inalienable rights of the people for free 
and equal access to all facilities, privileges, accommodations and services without 
discrimination of any kind, whatsoever.” 

(C) NOTICE TO PATRONS: Any person who harasses, intimidates, threatens or makes 
false accusations against this business, its owners, managers, employees and patrons, or 
who files a false claim or unfounded charges with a state or local agency regarding the 
lawful functioning of this business, as protected by local, state and federal laws, will be 
deemed a “direct threat” to the health and safety of this business and its owners, 
managers, employees and patrons, and as such, will be banned from doing business with 
this establishment, and may be subject to a $1,000,000 charge for violation of our store 
policies, and will be reported to local law enforcement, the FBI, and Homeland Security 
for investigation, as fully allowed by law. 

FACT 17: You can protect your business by preparing a written ILLNESS AND INJURY 
PREVENTION PLAN as required by OSHA. 

You can also post the following signs outside of your door that will prevent them from 
entering the building. 

PUBLIC NOTICES (You can modify as desired for your business) 



NOTICE TO GOVERNMENT AGENTS: “Be advised that this is a private establishment. 
You need a warrant to lawfully enter this establishment, as required by law. No 
permission is granted to your entry to this business without written permission from a 
court of law to legally search this property.” 

The Fourth Amendment of the U.S. Constitution states, “The right of the people to be 
secure in their persons, houses, papers and effects, against unreasonable searches and 
seizures, shall not be violated, and no Warrant shall issue, but upon probable cause, 
supported by Oath or affirmation, and particularly describing the pace to be searched, 
and the persons or things to be seized.” Any violation of this law will result in law 
enforcement being summoned. Any evidence obtained through illegal searches is not 
admissible in a court of law. 

POLICY OF CONSTITUTIONAL CIVIL RIGHTS COMPLIANCE: “As a place of public 
accommodation, this establishment is in compliance with the United States Constitution, 
the Bill of Rights, and all state and federal civil rights laws and therefore upholds the 
inalienable rights of the people for free and equal access to all facilities, privileges, 
accommodations and services without discrimination of any kind, whatsoever. The 
governor of this state has issued executive orders that apply to the executive branch of 
government, not private businesses or individuals living in this state. No governor may 
make a law, no mayor may make a law, and no health officer may make a law or issue 
orders that are in conflict with the U.S. Constitution and the Constitution of this state. 
Therefore, any emergency orders, county or city ordinances or department regulations 
related to masks, distancing or any infringements on the right to free assembly or free 
speech are null and void as they are in conflict with federal and state established laws. 
Section 242 of 18 U.S. Code provides the right of an individual to sue government 
employees and agents, including law enforcement, for civil rights violations. The offense 
is punishable by a range of imprisonment up to a life term, or the death penalty, 
depending upon the circumstances of the crime, and the resulting injury, if any. 

NOTICE TO PATRONS: Title VII of the U.S. Civil Rights Act protects against harassment 
in the workplace. Any person who harasses, intimidates, threatens or makes false 
accusations against this business, its owners, managers, employees and patrons, or who 
files a false claim or unfounded charges with a state or local agency regarding the lawful 
functioning of this business, as protected by local, state and federal laws, will be deemed 
a “direct threat” to the health and safety of this business and its owners, managers, 
employees and patrons, and as such will be banned from doing business with this 
establishment, and may be subject to a $1,000,000 service charge from this business 
establishment for violation of our business policies, and will be reported to local law 
enforcement, the FBI and Homeland Security for investigation, as fully allowed by law. 

An agent of the Bureau of Workman Compensation would need to have a Warrant 
(signed the correct way), a Complaint and an Affidavit signed under the penalty of perjury 
to enter or inspect the facility. They cannot shut down a business without following due 
process of law and even if they tried, that business could then request an administrative 



hearing with the Ohio Department of Health, before they could even think about shutting 
down. 
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      Businesses & Civil Resistance:  
 

1) Buffalo, New York Business Owners Stand Up to Cuomo Lockdown Orders; 
Chase Out Sheriff & Health Dept. 
https://www.youtube.com/watch?v=AI_pkvlp2q4&fbclid=IwAR2fkDDAL0nqK4Rloe
kcuDaCNJA5jBuU-amd2mKQmeoY4pxwLHRgu5rvrRk 
 

 
2)  Gym Owner Rips up $15,000 fine Live on Fox News 

https://www.radio.com/wben/news/gym-owner-rips-up-usd15k-fine-live-on-fox-new
s?fbclid=IwAR2ko80_OvXFswHmR8ssYrujwZVGgw76KhJzVsmxim-EuRRogkxrq
DD8M2k 

 
 
 

OHIO Court Rulings:  

 
1) Ohio Court Rules Health Departments cannot suspend Business Licenses over 

masks. 
https://ohioconstitution.org/ohio-court-health-departments-cannot-suspend-license
s-over-masks/?fbclid=IwAR1UDZdQNh-G_F6R6hithdRmbkEDFSGuSy6Ct7AJif-Kj
uEXBRZFdVEIwHc 

 
2) Ohio Court Slams Forced Closures as Unconstitutional 

https://ohioconstitution.org/another-ohio-court-slams-forced-closures-as-unconstit
utional/ 

 
3) Ohio Court: Forced Closures of Gyms is Unconstitutional 

https://ohioconstitution.org/ohio-court-forced-closure-of-gyms-unconstitutional/ 

 
 

1851 Center for Constitutional Law explains Constitutional Rights During 
Quarantine: https://ohioconstitution.org/constitutional-rights-during-the-quarantine/ 
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John Jay Singleton Explains how important it is to REFUSE to comply with these 
illegal policies as a business owner and the general strategy of how to respond to 
agencies and which important principles to use. 
https://www.youtube.com/watch?v=kd5fKx8p8iA&t=2982s 
 
 
PMA & Marketing Risk Management: John Jay singleton describes how a 
business can avoid insane state illegal policy and tortuous interference and 
harassment and also develop a very effective marketing plan. 
https://www.youtube.com/watch?v=cUMUN92X-sA 
 
 

 
Ohio Stands Up! Small Business Webinar with Jon Jay Singleton:  

https://docs.google.com/document/d/1rwZxsLzaZKU0f33KeyWaxzOTs7W3or8P2
QyVCKgQkj8/edit?usp=sharing 

 

 
 

 
  
 

https://www.youtube.com/watch?v=kd5fKx8p8iA&t=2982s
https://www.youtube.com/watch?v=cUMUN92X-sA
https://docs.google.com/document/d/1rwZxsLzaZKU0f33KeyWaxzOTs7W3or8P2QyVCKgQkj8/edit?usp=sharing
https://docs.google.com/document/d/1rwZxsLzaZKU0f33KeyWaxzOTs7W3or8P2QyVCKgQkj8/edit?usp=sharing


 


